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Monthly Meditation

" Until one is committed, 
there is hesitancy, the 
chance to draw back, 
always ineffectiveness. 
Concerning all acts of 
initiative (and creation), 
there is one elementary 
truth the ignorance of 
which kills countless 
ideas and splendid plans. 

The moment one 
definitely commits 
oneself, then providence 
moves too. All sorts of 
things occur to help one 
that would never 
otherwise have occurred. 
A whole stream of 
events issues from the 
decision, raising in one's 
favor all manner of 
unforeseen incidents and 
meetings and material 
assistance, which no 
man could have 
dreamed would have 
come his way.

Whatever you can do, or 
dream you can, begin it. 
Boldness has genius, 
power and magic in it. 
Begin it now."

Goethe 

 

 
Definition of Coaching

What is Academic 
Coaching?
Academic coaching is a 
designed alliance 
between a coach and 
student for the purpose 
of fostering success 
skills in an educational 
environment. It is an 
individualized process 
that facilitates goal 
clarification and 
achievement. The 
purpose of academic 
coaching is to stimulate 
and motivate students 
toward their scholastic 
goals by providing 
structure, support and 
feedback. 

Sandy Maynard
www.sandymaynard.com 

 

 
Inspirational 
Quotation

“ The aim of education is 
the knowledge, not of 
fact, but of values.”“ The 
aim of education is the 
knowledge, not of fact, 
but of values.”

Dean William R. Inge

  
Positive Daily Actions

When life deals me a 
lemon, 
I make lemonade.

When friends fail me,
when family disappoints,
when relationships 
disintegrate,
I make lemonade.

What disasters
can overwhelm me
when I’m always in the 
process of
making lemonade?

There are some 
problems which are 
impossible to solve, but 
even these lend 
themselves to 
discovering better ways 
of coping which can 
minimize their impact. A 
great many problems, 
however, do respond to 
the seeking and the 
ultimate discovery of 
solutions. Solving 
problems is a product of 
both positive thinking 
and positive action. 
If we permit ourselves to 
realize that many 
problems are solvable 
given time and creative 
thought and effort, then 
the inevitable difficulties 
of daily life will become 
just another challenge to 
evaluate and eventually 
to try to overcome.

June Stepansky 

 

What the media is 
saying

Each month we 
endeavour to bring you 
some interesting 
Coaching related reports 
from the media.
This month we found an 
interesting piece:

bbc.co.uk/wales 

 

Ice Breakers

Birthday Lineup

Students are instructed 
to line themselves up 
around the perimeter of 
the room according to 
their birth date. 

The challenge is to do it 
without speaking or 
writing.

 

Offers & Useful 
Information 

MS Outlook 
Do you use MS Outlook 
and Outlook express as 
your mail package? 
If so this site has 
hundreds of easy to 
follow tips and tricks 
that will help you 
manage your email 
smoothly and 
professionally.

Outlook Tips and Tricks 

 

Great Coaching 
Questions

When a student is 
struggling to see a way 
forward it might be good 
for them to reflect on 
their progress to date, 
and use it as a catalyst 
for future improvement. 

This question may help 
them:
“Based on your recent 
student assessments 
how will you modify your 
approach and thus 
improve your results 
from this point forward?” 

Anon

 
Acronym

●     Every
●     Day
●     U
●     Can
●     Acquire
●     Tuition
●     Easily

 

Thought of the month

Take care of your 
thoughts,
Then, actions will take 
care of themselves.
You sow an action and 
reap a tendency.
You sow a tendency and 
reap a habit.
You sow your habit and 
reap your character.
You sow your character 
and reap your destiny.
Therefore, destiny is in 
your hands."

Sathya Sai Baba 

 
Word of the month

misology
(mi-SOL-uh-jee) noun
Hatred of logic or 
reason. 
[From Greek miso- 
(hate) + -logy (science, 
study).] 

‘Fletcher laughed. 'Your 
coyness smacks of 
misology. Sinking back 
down to that dark place 
within yourself, the one 
that you tried so 
desperately to 
suffocate.'

Chris Mooney
Deviant Ways

 
Humour

Coach: Well, at least 
there's one thing I can 
say about your son. 
Father: What's that? 
Coach: With marks like 
these, he couldn't be 
cheating.

Anon

 

Features in 
forthcoming 
newsletters 

June

Coaching Teams/Groups

July

Motivational Speaking

August

Different Cultures – 
Different Coaching?

 
Missed a copy?
If you’ve missed an 
earlier edition of our 
newsletter, don’t 
worry, you can catch 
up by accessing our 
Newsletter Archive 

 
Please don’t forget to 
promote the ECI to 
like-minded friends 
and clients by 
forwarding them a 
copy. 
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Disclaimer 

The opinions and the 
views expressed in The 
ECI's newsletter are 
those of the individual 
authors or contributors 
and are not necessarily 
those of the Editor or of 
The ECI. The ECI 
assume no liability for 
accuracy, errors or 
omissions in editorial or 
offer content. No advice 
or information given by 
contributors, The ECI or 
any other party shall 
create any warranty or 
liability. The ECI cannot 
accept any responsibility 
for any loss or damage 
that may arise as a 
result of any errors, 
omissions or 
inaccuracies in this 
newsletter.

Coaching Top Tip

Create your own list of key questions and keep it close to hand 
when coaching your client. This can help when you may 
struggle to find the “right” question to ask at any particular 
time during a session.

 Anon
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Editor's Letter

James Beattie said:

"The aim of education should be to teach 
us rather, how to think, than what to 
think."

I once asked a teacher of mine "Why do I 
need to learn algebra?,...I really can see 
no need for it outside of school".

She replied, "Do you see any need for thinking outside of 
school?"

That reply, to a then 10 year old classroom rebel changed my 
life. I quickly understood the benefits of studying even the most 
boring of subjects, lay in not having to like them, but in 
recognising how much they could improve your thinking and 
exercise your mind. All subject matter became a way of 
learning how to think, as well as a way of accumulating enough 
knowledge to eventually pass the exams. How lucky I was to 
get her reply. How lucky I was to have her as a teacher.

Coaching either students or teachers can be a most fulfilling 
experience. Whether it is the student whose goal it is to achieve 
that elusive grade, or the teacher whose goal it is to help them 
achieve it, a coach can provide the illuminated pathway for both 
of them. What a privilege to be a part of that process and to 
even help improve it.

Enjoy your newsletter this month. We certainly enjoyed putting 
it together for you……and please keep sending your comments.

Before I go, please allow me to welcome Jane Watt, our newest 
team member. Jane's contribution will no doubt help us 
improve our already great newsletter, to become even greater. 
I look forward to a long and fruitful working relationship with 
Jane. 

Finally thanks to Ben for the excellent photo for this month's 
focus. 

Michael

Michael Duffy, Assoc
Newsletter Editor 

editor-newsletters@the-eci.org

  

1. Would you like to write and be published in your 
industry newsletter? 

Whether you're a published writer or not, share your 
contributions with us (articles, quotes, case studies, tips, 
acronyms, book recommendations and industry news, 
offers etc.) @ articles-newsletters@the-eci.org

2. Got a Question? 

Post your question, queries or concerns to Milly Shand on 
articles-newsletters@the-eci.org

3. Feedback 

Send us your feedback to articles-newsletters@the-eci.org

4. How about working with our team?

If you enjoy reading, browsing the net, then we want you 
to join our growing newsletter team by finding us more 
great articles for our future newsletters. Just contact @ 
articles-newsletters@the-eci.org

return to index

ECI - Some of the Benefits
 

Get Known Now

21 leading coaches all agree - one of the absolute 'must have' 
keys to building a profitable and full coaching practice is getting 
known. Here's the proof. Recently, 21 leading coaches with the 
uncanny ability to get known (names I am sure you will 
recognise ...) were interviewed and all agree on one thing ...

Getting known is the best long-term strategy and fastest way 
for any coach to attract new clients fast, raise their rates, and 
start living their own dreams.

Curious who the 21 coaches are? 

Want to benefit from some of their FREE Get Known Fast tips?

Go to the specific ECI website page for details. 

Professional Indemnity Insurance 

Working with Westminster Indemnity the ECI can offer an 
extremely attractive professional indemnity insurance scheme. 
The Professional Indemnity Insurance Policy is an all 
encompassing indemnity and liability insurance scheme for 
Coaches and includes cover for:

●     Public Liability
●     Product Liability
●     Professional Indemnity (malpractice and errors and 

omission)
●     Libel or Slander

As well as coaching, this policy covers a variety of therapies 
which include but are not exclusive to NLP, Aromatherapy, 
Counselling, Homoeopathy, Training, Personal Development, 
Reflexology, Reiki, and many more.

Your selected cover is based upon your selected cover, annual 
turnover, yourself or yourself and your associates/employees, 
and annual turnover.

All administration of your insurance policy is sleek and 
streamlined and is done by Westminster Indemnity. Your 
insurance application is conducted entirely on the web and your 
policy will be put into force once you have completed your 
application (applied for it, paid for it, and Westminster 
Indemnity have received it.

Go to the specific ECI website page for details. 

Coaching Hours Log

Your coaching hours log is an important record of your coaching 
practice. As part of each accreditation application you will be 
requested to submit your Coaching Hours Log. 

To download your Coaching Hours Log, Members can :-
Log in to the Member's only area of the ECI's website, select 
'Business Building' from the side menu, then 'Coaching Hours 
Log', then 'Click to download .doc file'. Save the document to 
your own computer. 

Continuing Professional Development 

Your CPD log is an important record of your coach training, 
learning, research, studying, and reading, and should be kept in 
a safe place. This CPD log allows you to update all aspects of 
your coaching development - training, reading, teleconferences, 
workshop, conferences, events, mentor coaching, articles 
written, etc.

To download your CPD log, Members can :-
Log in to the Member's only area of the ECI's website, select 
'Business Building' from the side menu, then 'Continuing 
Professional Development - C.P.D. log', then 'Click to download 
.doc file'. Save the document to your own computer. 

The Student Who Knew Too Much
By Sue And Chuck DeFiore

There are many approaches to coaching. We came across 
this on the Internet, and felt we should invite your views 
on it. We believe the ECI has a very important role in 
such a world. ---- ECI Newsletter Team

This article is for those of you who coach or mentor. Does this 
sound familiar?

“Can’t I just try to mail or email, do I really have to call”

“I was thinking I could wait to get business cards”

“I wanted to be successful first, before I start to market or 
network”

“Why do I have to do it that way, I thought I could do it this 
way”

I could go on, but I think you get the picture. I am always 
amazed by students who pay us for coaching and then question 
everything we tell them to do. The business card one was the 
kicker. I had just spent 20 minutes telling them how important 
business cards were, how and who to give them to, and then 
they had the audacity to tell me that they wanted to wait.

So you say, what do you do. Well, I tell them you paid me to 
coach you. You said you wanted my expertise, you wanted to 
be successful, you wanted to make money. However, in order 
to do that you need to get cards made up and you need to 
network, and market. You will need to use the telephone and 
the other forms of marketing outlined in the manual. However, 
remember this is YOUR BUSINESS. If you choose not to follow 
the methods I have outlined, then don’t expect to succeed 
during the time frame we initially discussed. When your 
business doesn’t take off, and you don’t get the referrals; which 
in effect, cuts down on the number of deals (transactions, 
sales, etc. fill in the blank here depending upon the type of 
coaching you are doing) don’t ask me why you didn’t succeed, 
because I will tell you “I told you so”. 

“The student who knew too much” are usually the ones that 
have tried other things over the years. Problems rarely occur 
with individuals who have worked in Corporate America, or 
other types of jobs during their life. They take what you say to 
heart and are usually the ones who succeed, and in record time 
I might add.

So before taking on a student find out what other things they 
have done, tell them up front the program will work if they 
follow what you tell them to do, THERE ARE NO SHORTCUTS. 

Be firm, be upfront, be blunt, and then all we can do is hope for 
the best. Just know that you are not alone, all coaches and 
mentors go through this!

http://EzineArticles.com

 Sue And Chuck DeFiore

© 2003 DeFiore Enterprises.  All Rights Reserved

We would appreciate your feedback 
on this article.

return to index

Accredited Training Courses and Workshops

                                                                                
                                                                                                     
CTECI - Full Coach Training Programme

●     Life & Executive Practitioner Coach Diploma (DipNMC)
Noble Manhattan Coaching
info@noble-manhattan.com

●     The LCH Diploma in Life Coaching
Achievement Specialists
enquiries@achievementspecialists.co.uk

●     Diploma in Personal and Executive Coaching
Executive Coaching
info@executivecoach.ie

●     Diploma in Life & Business Coaching
Mindstream
info@mindstream.ie

SCECI - Short Courses

●     Quantum Goal Achievement
Noble Manhattan Coaching
info@noble-manhattan.com
Next course running on 
   Saturday 30 Sept & Sunday 1 Oct 2006.

●     The Body Transformation Programme 
Scintilla

●     Coaching Human Potential and Peak Performance
Scintilla

●     Coaching Futures!  Innovation and Strategic Creativity 
Scintilla

WSECI - Workshops 

●     Results Coaching
Noble Manhattan Coaching
info@noble-manhattan.com 

Further details can be found at
www.europeancoachinginstitute.org/coach_training/

Learning And Teaching Social Skills: A Relationship-Based 
Approach 
By Adam Cox 

For those of us committed to helping children overcome 
learning challenges, the quest to teach social skills is 
particularly important. Social learning impairments are 
associated with a wide variety of learning disabilities, although 
they are especially problematic for people with nonverbal 
learning disabilities (NLD), noted to have underdeveloped right-
hemisphere abilities, including deficits in:

• reading facial expressions 
• perceiving emotions 
• using nonverbal communication (body language)

The constellation of social skills deficits often encountered in 
school age children are perhaps best described as pragmatic 
communication deficits, which encompass challenges 
understanding social conventions and applying social cognitive 
skills.

Later in this text you will find some common examples of 
pragmatic communication skills. This information is taken from 
my book, Boys of Few Words: Raising Our Sons to 
Communicate and Connect, © 2006.

Pragmatic (Practical) Communication Skills
**All these skills should be considered in an age-appropriate 
context. Many of these skills are developed in adolescence. 
Compare your child’s abilities relative to his peers.

PHYSICAL
• Maintaining appropriate conversational distance
Example: Other children may complain that “he’s bothering 
me,” or say “tell him to stop touching me” while playing 
together. Sometimes inserts himself physically into a group of 
children by pushing or nudging others out of the way in order to 
join the conversation.

• Eye contact
Example: Doesn’t look others in the eye; hides behind 
hair/hat/sunglasses; or stares to the point of discomfort.

• Linking gestures with ideas and emotions
Example: Body language doesn’t match speech (thanks you for 
giving him a desired gift but slumps and stares off into space); 
waves too strongly or too unenthusiastically for the 
circumstances; forgets to reinforce emotion with body 
language.

• Using facial expression effectively
Example: Facial expressions don’t convey interest in other 
people; expression is not congruent with topic or situation; 
doesn’t nod to show he gets the point, looks furious at small 
disappointment; forgets to smile.

VERBAL
• Attending to time and place
Example: Talks too fast; doesn’t know when to interject a 
comment or let others speak, doesn’t know how much 
information to share (goes on and on about a subject to 
someone’s obvious irritation).

• Turn-taking
Example: Consistently interrupts; doesn’t perceive when it’s 
someone else’s turn to talk.

• Voice modulation
Example: Has trouble with prosody (pitch, tone, volume, 
inflection); speaks too softly or loudly without regard for 
physical proximity (you’re across the room but he doesn’t raise 
his voice to answer you).

• Giving compliments
Example: Doesn’t know how to give a compliment relevant to a 
person and circumstances; sometimes unintentionally insults 
people (“you’re a lot less fat than you were”).

• Greetings and Good-byes
Example: Doesn’t know how to introduce himself to individuals 
or groups; can’t initiate social contact (avoids parties and 
gatherings); doesn’t know how to close a conversation (just 
walks off when he’s done talking); doesn’t shake hands/share 
hugs with close friends or family members; forgets to say 
“hello”.

THINKING
• Detecting emotions in other people
Example: Doesn’t consider other people’s emotional state 
before speaking (you’re in the middle of an argument with 
someone and he asks you to make him a snack); doesn’t 
realize when it’s time to “back off”; doesn’t read signs about 
how you feel (thinks you’re mad when you’re not). 

• Perceiving and expressing humour
Example: Takes jokes, sarcasm or irony literally; laughs at 
inappropriate times; doesn’t engage in word play or friendly 
teasing with peers.

• Knowing how to make conversational transitions
Example: Forgets to take his turn in conversations (calls you up 
on phone and then says nothing); discussions filled with 
uncomfortable “dead space”; doesn’t pick up on “leads” to 
continue conversation (So, you like baseball? Who’s your 
favourite team?).

• Anticipating other people’s reactions
Example: Neglects to consider the impact of his words before 
speaking; can’t easily imagine how his words or actions will be 
perceived by others (says he likes one present more than 
another at his birthday party without anticipating that 
someone’s feelings will be hurt).

Why Are Social Skills So Hard To Learn?
Most people use social skills quickly and automatically, and as a 
result, don’t have the benefit of time to analyse which skills will 
be used in particular situations, or how best to apply them. 
When our social reflexes are well-attuned and effective, we 
don’t need time to think - we just do and say what comes 
naturally. 

Important to emphasize is that social skills are built on a 
foundation of interpersonal awareness. Without an appreciation 
of other people’s nonverbal behaviour, including sensitivity to 
nuances of language rhythm and intonation (prosody), it is 
difficult to formulate appropriate and constructive verbal and 
behavioural responses. In addition to having a basic awareness 
of other people, having an empathetic orientation toward others 
is very helpful in bolstering one’s intuition about how to relate 
effectively. As some readers may be aware, a disproportionate 
number of children and adolescents with learning disabilities are 
observed to have low empathy.

To be in an empathic relationship with another person or group 
is the opposite of self-absorption. Empathy implies a departure 
from a state of self-centeredness, and immersion into the 
subjective experience of others. By definition, empathy is 
prosocial, because it emphasizes the value of comprehending 
and appreciating the thoughts and feelings of other people.

To continue reading this article please go to:
Learning-And-Teaching-Social-Skills--A-Relationship-Based-
Approach

To continue reading this article please go to:
Learning-And-Teaching-Social-Skills--A-Relationship-Based-
Approach

 Adam Cox 

© 2007 Adam Cox.  All Rights Reserved
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Coaching Teenagers – Is It Worth It?
By Alun Richards

If you think of the stereotypical image of the bored teenager – 
Harry Enfield's Kevin, for example, you might not immediately 
spot an opportunity for coaching. But could the coaching model 
that works so well for adults work for teenagers?

Coaching teenagers – an example
A few years ago I was one member of a team at work who 
volunteered to coach children in a nearby High School. The 
children were coming up to their GCSEs, and the ones selected 
were those who, while not high-flyers, should on paper, have 
been performing better. They were getting Ds and Es when 
they perhaps could have been getting Cs and above.

Twelve of us visited the school during term time every 
fortnight, from 8:30-9:30am. At the initial meeting we were 
paired off with children based on our backgrounds and mutual 
interests. The content and scope were left for us to agree with 
each child, though naturally the overall aim was to improve 
their grades.

What we found
There are a number of things – perhaps not immediately 
obvious - that we discovered during our year of coaching our 
GCSE students. I've listed them below – so read on, and see if 
these can contribute to your coaching success.

1. Be directive
Be prepared to be far more directive in style with children than 
with adults.

If you've ever wondered why teachers are often very directive 
in their approach, you won't do after you've attempted to coach 
adolescents. Teachers are directive because a consultative or 
(heaven forbid) a delegative style does not work. 

Of course, directive does not mean being aggressive. It means 
telling your coachee exactly what is required, unambiguously. 
Usually several times.

2. Be specific
Tell your coachee exactly what you expect for the next session. 
You have to spell out exactly what you need. So tell them what 
you expect, exactly, by when. And you may have to go into 
detail of how exactly they'll do it as well.

3. Get it written down
Do not rely on their memory. Get them to write down the 
actions they've just agreed to do. Be prepared to buy them a 
small notebook for this, if necessary.

Remind them when you are meeting next. Give them a 
schedule specifying exactly when session is - dates and times. 
Put this in their notebook, be precise, or you will hear "I forgot" 
a lot.

Otherwise you'll find that no-shows, with no explanation or pre-
warning are common.

4. What is possible?
You can accomplish a great deal in a surprisingly short space of 
time. Once you work out exactly what is required, you can 
accomplish a lot. You might find that what you can do is subject 
dependent.

5. Differences in subjects
The learning in some subjects, like in maths, is cumulative. 
Here, if a key concept is not grasped, then a whole lot more 
content which is dependent on it is also not accessible. Here, 
find out what elements have not been absorbed, and work on 
those.

Other subjects like history are not so dependent on previous 
knowledge, and you can concentrate where you and your 
coachee wish. 

6. Learning to Learn 
You may find you need to work on their learning strategies. 
Many children are still not taught how to learn effectively. I 
helped my coachee significantly with Tony Buzan's recordings of 
"Use Your Head" and his book of the same name.

Summary
Coaching teenagers has many similarities with coaching adults. 
A coach must be sensitive to the coaching context, must be 
flexible in their approach, and work to the client's agenda. 
Rapport and two way communication are vital, as always.

But with teenagers in an academic context, there are some 
differences in approach – listed above - that can mean the 
difference between success and failure. Which ones can you put 
in place to improve your coaching success?

  

 Alun Richards
www.brandingyou.org

© 2007 Alun Richards.  All Rights Reserved
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Pay It Forward
By Dawn Campbell

For many coaches, there is a vocational element to our career 
choices (we'll take it as a 'given' that the majority of us need to 
earn an income too) so, I'm trying to work out how best to 
create and pass on a gift after being inspired to join the Ophra 
Winfrey Pay It Forward programme. 

If you're not familiar with this initiative, visit www.oprah.com 
and type Pay it forward in the search box at the top of the 
page.

In essence, Oprah recently gave everyone in her audience 
$1,000 to gift to others - some used their money to excessively 
'tip' service staff as a thank you, or gifted it to strangers in 
need.

However, others really thought outside the box and galvanised 
whole communities into contributing to their $1,000. In one 
case, $1,000 grew to a massive $200,000 enabling a rebuild of 
a refuge. Typically, the majority of people managed to convert 
their $1,000 into tens of thousands of dollars enabling a whole 
range of great works to be done from buying cars, school 
books, uniforms, paying medical bills etc.

Oprahs show detailed numerous stories of selfless acts and 
inspired people determined to positively impact on others less 
fortunate than themselves (which is the desired on-going 
purpose). Consequently, my head is buzzing with ideas how I 
too could potentially help others. 

So, whilst I haven't got $1,000 to gift and I don't have a large 
networking community to coerce into joining me (having 
relocated to France), I do have time, energy and enthusiasm. 

Therefore, my initial thoughts are around supporting someone 
who has the desire to become a great coach but lacks either the 
support or funds to source some of the practical resources I 
have access to i.e. books, audio material, Coach memberships, 
my time as a mentor etc.

However, I thought if i raise the subject with others like you, 
we could pool our ideas, we're sure to create something on a 
much grander scale. What do you think? All suggestions very 
welcome.

 Dawn Campbell
www.businessforcoaches.com

dawncampbell@businessforcoaches.com

© 2007 Dawn Campbell.  All Rights Reserved
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Laura Whitworth - Death of a Great Coach 

A true fixture on the stage of world coaching has taken a final 
bow.

It's always a very sad event, and time to reflect deeply when 
someone that you highly respect passes away.

Although I didn't personally know Laura, over the years I did 
feel I had developed a strong bond and affinity with her through 
her wonderful book Co-Active Coaching, which many coach 
training schools throughout the world now use as one of their 
main course books.

As the current CEO of the European Coaching Institute I feel 
that our industry has just suffered a great loss indeed. Laura 
was undoubtedly not just a great coach but also a great thinker 
and innovator and someone who had the ability to motivate and 
influence thousands of people to become great coaches through 
her wonderful work.

Her sense of understanding and empathy touched the hearts of 
thousands of coaches and students worldwide. She enabled us 
to see clearly in the toughest of times. We will miss her 
greatly."

 

 Gerard O'Donovan
CEO

European Coaching Institute
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Recommended Reading

Differentiated Coaching: 
A Framework for Helping Teachers Change 
by Jane A.G. Kise 

Differentiated Coaching applies the latest 
research and theory of personality type, 
multiple intelligences, experiential learning 
models, and mind styles models to create a 
differentiated approach for staff 
development. This innovative resource 
touches on six key elements:

●     A common framework for unbiased 
reflection on education 

●     Teachers' strengths and beliefs about teaching and learning 
●     Information and evidence that can influence those beliefs 
●     The needs of the teacher during change 
●     The relationship of what is being learned to the problem 

the teacher wants to solve in the classroom 
●     The value of creating an environment for deep, reflective 

collaboration among teachers

© 2007 www.amazon.co.uk 

ECI Workshop Sponsorship

How would you like The ECI to sponsor and support your 
workshop?
The ECI is providing the opportunity for each workshop and/or 
course run by it's members, to be sponsored and supported.

What this means is that The ECI will promote your workshops 
and/or courses, provide a logo for your promotional material, 
and allow reviews to be printed following your workshop.

To benefit from the sponsorship and support of The ECI please 
email Tina Sibley using her email address - conferences@the-
eci.org - the following details:

a. Course and/or Workshop Title
b. Organisation Name
c. Outline description of the course and/or workshop
d. Name of coach
e. Membership status with The ECI
f. Date or dates that the course and/or workshop and/or 
event is scheduled.

On receipt of this information, the application will be processed 
through our sponsored course and/or workshop process and 
Tina will provide you with the details of sponsorship you will be 
getting.

If you have any articles, success stories, or any input that you would like to contribute towards 
the members and/or subscribers newsletters, 
please email your contribution to Milly Shand

articles-newsletters@the-eci.org
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